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Summary of Results Summary of Results ––
Top Story

2008 Medical cost increases still outpace inflation
– 6% locally vs.

• 5% locally in 2007
• 7% nationally in 2008 (as of 7/21/08)
• 7 % nationally in 2007

– 2008 Western PA Area PPO and HMO/EPO plan design values are 
0.5% and 0.33% lower than those of 2007

– 2008 Western PA Area POS plan design value is 1% higher than that 
of 2007

Locally, 8% of employers currently offer and 36% are considering
offering a consumer driven health plan (CDHP) in 2009
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BenchmarkingBenchmarking
Industries Represented Industries Represented –– 2008 Western PA Area2008 Western PA Area

Construction
5%

Wholesale Trade
5%Manufacturing

21%

Finance and Insurance
7%

Other Services (except 
Public Administration)

6%

Education Services
4%

Transportation and 
Warehousing

3%

Mining
3%

Professional, 
Scientific, and 

Technical Services
9%

Health Care and Social 
Assistance

24%

All Other Industries
13%
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*Results based on the 2008 Western PA area survey responses

BenchmarkingBenchmarking
Medical Plan PrevalenceMedical Plan Prevalence

PPO
80%

HMO/EPO
9%

POS
6%

CDHP
5%

Indemnity
~ 0%
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BenchmarkingBenchmarking
Number of Plans OfferedNumber of Plans Offered

*Results based on the 2008 Western PA area survey responses

1 Plan
46%

2 Plans
29%

3 Plans
15%

4 or More Plans
10%
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BenchmarkingBenchmarking
Deductible Deductible –– PPO PlansPPO Plans
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BenchmarkingBenchmarking
Employer Coinsurance Employer Coinsurance –– PPO PlansPPO Plans
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BenchmarkingBenchmarking
OutOut--ofof--Pocket Maximum Pocket Maximum –– PPO PlansPPO Plans
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BenchmarkingBenchmarking
Office Visit Copay Office Visit Copay –– PPO PlansPPO Plans
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BenchmarkingBenchmarking
Medical Plan Summary Medical Plan Summary –– PPOPPO

National 
(2007)

National 
(2008)

Western PA 
Area (2007)

Western PA 
Area (2008)

$500/$800

80%/60%

$2,000/$4,000

$20

$250/$500

$10/$25/$45

100%/70%

$250/$500

100%/70%

$1,200/$2,500

$20

$1,000/$2,500

$20

$10/$25/$40$10/$20/$40

Deductible $500/$800

Coinsurance 80%/60%

OOP Max $2,000/$4,000

OV Copay $20

Rx Copay (retail) $10/$25/$45
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BenchmarkingBenchmarking
Relative Value of Plan DesignsRelative Value of Plan Designs
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BenchmarkingBenchmarking
Relative Value of National PPO Plan DesignsRelative Value of National PPO Plan Designs

1.000 0.994 1.001 0.999 1.015
1.031 1.019

0.00

0.10

0.20

0.30

0.40

0.50

0.60

0.70

0.80

0.90

1.00

1.10

R
el

at
iv

e 
Va

lu
e

National
Median PPO

(2007 MMMS)

1-49 EEs 50-99 EEs 100-499 EEs 500-999 EEs 1,000-4,999
EEs

5,000+ EEs



12

Waiting Periods and Eligibility
– 55% of companies have 1-3 months waiting 

period for full-time employees

– 60% of companies do not offer health benefits 
to part-time employees

– 60% of companies that offer part-time 
employees benefits require at least 20-29 
hours per week to be eligible

BenchmarkingBenchmarking
Other MedicalOther Medical

*Results based on the 2008 Western PA area survey responses
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BenchmarkingBenchmarking
Wellness Programs OfferedWellness Programs Offered

4%

17%

8%

22%

23%

14%

31%

27%

49%
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24%

19%

24%

37%

42%

49%

3%

14%

14%

20%

23%
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29%

37%

44%

52%

21%

3%

15%

8%
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outside vendors
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BenchmarkingBenchmarking
Consumer Driven Health Plans Consumer Driven Health Plans –– Plan PrevalencePlan Prevalence

12%

1%

23%

18%

1%

24%

10%

2%

33%

8%

1%

36%

0%

5%

10%

15%

20%

25%

30%

35%

40%

Currently Offer Will Offer Next Year Considering Offering

2007 MMMS National Median 2008 MMMS National Median 2007 Western PA Area Median 2008 Western PA Area Median



15

BenchmarkingBenchmarking
Prevalence of Other BenefitsPrevalence of Other Benefits
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BenchmarkingBenchmarking
Domestic Partner Coverage Domestic Partner Coverage –– MedicalMedical

*Results based on the 2008 Western PA area survey responses

Opposite Sex
16%

Same Sex
3%

Both Same Sex and 
Opposite Sex

17%

Not Offered
64%
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BenchmarkingBenchmarking
Domestic Partner Coverage Domestic Partner Coverage –– LifeLife

*Results based on the 2008 Western PA area survey responses

Opposite Sex
12%

Same Sex
1%

Both Same Sex and 
Opposite Sex

9%

Not Offered
78%
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BenchmarkingBenchmarking
Additional Benefit ProvidedAdditional Benefit Provided
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Source: Milliman Medical Index 2008 – Medical Cost by Source of Payment 

Medical CostsMedical Costs

Employers are allowing full 
trend increase, plus some 
of the past shortfall, to be 
passed on to employees

Employee Cost 
Sharing
$2,675

Employee Payroll 
Deduction Cost 

$3,492 Employer Paid 
Cost

$9,442

17%

61%22%
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BenchmarkingBenchmarking
Medical Plans Cost Increase Medical Plans Cost Increase –– Historical ResultsHistorical Results
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BenchmarkingBenchmarking
Medical Plans Cost Increase Medical Plans Cost Increase –– 2009 Expected2009 Expected

*Results based on the 2008 Western PA area survey responses

1 - 5% increase
25%

0% or less increase
13%

16 - 20% increase
2%

21% + increase
6%

11 -15% increase
12%

6 - 10% increase
42%
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BenchmarkingBenchmarking
Monthly Premium Monthly Premium –– PPO PlansPPO Plans
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BenchmarkingBenchmarking
Top Ten Cost Control StrategiesTop Ten Cost Control Strategies
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Introduced three-tier copay system
(drug formulary)

Increased office visit copays

Added new PPO plan

Added mail order option

Increased prescription drug copays
(or coinsurance)
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Explored market (RFP) and changed
carrier/health plan/ TPA

Implemented wellness or disease
management program

Negotiated lower costs with current
carrier

Increased employee share of monthly
premium
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