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DOL Announces Adjustments to Employee Benefit Plan Penalties 

In January of this year the DOL issued its first annual adjustment of civil penalties for several 
benefit-related violations.  The new penalties are effective for penalties assessed after January 
13, 2017 for violations occurring after November 2, 2015.    We have included a chart below that 
summarizes the changes.   

Violation Current Penalty New Penalty 
Failing to file Form 5500 $2,063 each day late $2,097 
Failing to provide Summary of Benefits and Coverage 
(SBC) 

$1,087 per failure $1,105 

Violations of the Genetic Information Nondiscrimination 
Act (GINA) such as establishing eligibility rules based 
on genetic information or requesting genetic information 
for underwriting purposes 

$110 per participant  
per day 

$112 

Failing to provide CHIP/Medicaid Notice  $110 per participant  
per day 

$112 

Failure to meet Form M-1 filing requirements for  
Multiple Employer Welfare Arrangements (MEWAs) 

$1,502  $1,527 

 

If you have any questions regarding the information summarized above, or need us to help you 
update your health plan’s required disclosures, including the SBC and CHIP notice, please 
reach out to your HBI analyst or consultant directly.  We are here to help you with all your 
reporting and disclosure obligations.   

 

 


